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1 Letter from our Chair of Governors
Dear Prospective Headteacher,
On behalf of the children, parents, staff and governors I would like to thank you for taking an
interest in the position of Headteacher at our school. I hope this pack gives you a positive oversight
of our school community.
Cringleford CE VA Primary School is an over-subscribed school situated in a new housing
development in the village of Cringleford, just outside Norwich, and serving the parishes
of Cringleford, Intwood and Keswick. Under the leadership of our current Headteacher, the school
moved to its current premises in June 2013 and has since expanded from a 1 form intake to a 2-form
intake.
Our school is built on Christian values and our motto, ‘Respect, Believe, Achieve,’ underlies all that
we do. The children and staff are kind and caring towards one another and will genuinely look out
for and support each other. A phrase I have heard a lot recently is that the school is like a loving
family.
The village of Cringleford continues to grow with at least 3 new housing developments underway. As
a result, there is pressure on places throughout the school. However, there are also plans to build a
new school in the local area starting in 2023.
The parents, local community and governors are very supportive of the school. We have an active
PTA who have raised many £1000s to enhance the children’s education (although this last year has
been rather tricky!). Members of the local community are often in school or on Zoom helping out
with assemblies and supporting classes. The governing body holds full governors’ meetings 6 times
per year and works effectively and collaboratively to both support and challenge the school’s senior
leadership team.
With our current Headteacher off to pastures new, we are looking to appoint a caring, insightful and
dynamic leader who will continue to move the school forward in the ever-changing and
technologically advancing world of today so that the children can have the best experiences possible
and achieve to their full potential. The new Headteacher will continue to build on the long-standing,
strong foundations which exist, whilst also demonstrating fresh initiatives, enthusiasm, and vision.
This is a rare opportunity for the successful candidate to take an outstanding school to new heights
and work to be a leading school where everyone aspires to excellence and shares its best practice
with other schools and the wider educational community.
Rachel Dorling
Chair of Governing Body
Cringleford CE VA Primary School
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2 Message from the Departing Headteacher
Welcome to Cringleford CE VA Primary School, a large school with a big heart! I have really enjoyed
being the Headteacher of the school since taking on the role in September 2011. In 2013 the school
community moved over to its brand new building on the Roundhouse Park Estate. Despite the
growth in pupil numbers (from 210 to 450 pupils), we have maintained our caring, Christian ethos
and continue to strive to provide a rich and stimulating learning experience for all our pupils.
Although the school is extremely proud of its more formal achievements (acknowledged in the
2017 Ofsted and SIAMs inspections), everyone working here is always looking to make
improvements and find new ways to enhance the curriculum and the children’s learning experience.
We enjoy being outward-facing, looking to other schools, such as those in our Cluster and beyond,
and joining subject leader communities in order to share best practice.
The staff at Cringleford CE VA Primary are dedicated, hardworking and enjoy the sense of teamwork
and camaraderie that exists here. Year group teams plan together and teachers are given the chance
to play to their own strengths by planning different areas of the curriculum. Curriculum
development is an on-going priority and we work hard to provide memorable cross-curricular
learning activities, including a range of visits and events linked to topics. One of our whole school
initiatives has recently been to make sure that we are embedding dyslexia-friendly strategies in all
classrooms. We also have skilled subject specialists to support the teaching of PE, music and Forest
School activities and work with a Life Coach to provide additional pastoral care.

The children at Cringleford are really engaged with their learning and respond enthusiastically to the
curriculum taught by the staff. They are supportive of one another and enjoy celebrating each
other’s achievements in Celebration assemblies. Visitors to the school regularly comment on the
strong and caring relationships that exist between the children and the staff and there is always a
purposeful and fun atmosphere around school.
RESPECT. BELIEVE. ACHIEVE
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The school has excellent links with the local church and is very grateful for the support from the local
ministers who often come into school to lead collective worship, or join in with the Open the Book
team. The Diocese also provides strong support through training courses and is always available for
advice.
Our parents are very supportive of the school and have lots of opportunities to watch their children
put on class assemblies and attend key events such as curriculum meetings and reading cafes and
we also have regular volunteers in school to help with trips and reading. The PTA plays a key
fundraising role through events like the Christmas and summer fetes, discos, cake sales and
quizzes. Our governors bring many professional strengths to the decision-making process and there
are a number of sub-committees which meet on a regular basis, including one with a focus on RE
and Collective Worship.
2020 has certainly been the most challenging year of my career and on a weekly basis the whole
staff have had to make adjustments and cope with things that would have been unimaginable this
time last year. However, the qualities and skills we have consistently encouraged our children to put
into practice (resilience, collaboration, creativity, curiosity, resourcefulness and reflection) have
definitely come to the fore with our staff as well. The team is stronger as a result and I believe they
will be well prepared for future change as a consequence of what we have all lived through.
I very much hope that by reading this information you will be encouraged to apply to become
Cringleford CE VA Primary School’s next Headteacher, a decision I am really pleased I made nearly
ten years ago.
Neil Henery
Headteacher
Cringleford CE VA Primary School
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3 School Information
3.1 Summary
NOR

446

Age range

4-11

Catchment area

Parishes of Cringleford, Intwood and Keswick

Admission number

60

Ofsted Rating

Outstanding (Feb 2017)

Year

Reception

Year 1

Year 2

Year 3

Year 4

Year 5

Year 6

NOR

61

84

58

61

61

60

61

4 PT

6 PT

2 FT

1 FT, 2 PT

1 FT, 2 PT

1 FT, 2 PT

1 FT, 2 PT

Teachers

The school’s motto is Respect, Believe, Achieve and this permeates throughout Cringleford school
which aims to serve its community by providing an education of the highest quality within the
context of Christian belief and practice, to every child in the school.
Teachers work effectively together to achieve the highest standard of teaching and learning by
planning a stimulating, balanced and relevant curriculum to engage all the pupils in their learning
and provide a wide-ranging and far-reaching set of opportunities and memorable learning
experiences. They are ably supported by TAs and HLTAs to ensure that learning and SMSC
development is achieved within a caring and secure environment.
The school’s leadership structure is currently in transition as a result of the retirement of the Deputy
Headteacher, the growth of the school, and the recent appointment of a SENDCO member of staff.
The school is part of an effective cluster of schools that have worked together successfully for many
years, and allows opportunities for additional creative arts, sports and academic skills across the
settings, throughout the year.

3.2 Location
Cringleford Primary School is easy to get to, being 2 and 5 minutes off the A11 and A47 respectively
and just one mile to the South-West of Norwich. It is about 30 minutes to the Norfolk Broads, 45
minutes to the coast, 1 hour to Cambridge and 1 hour and 45 minutes to the outskirts of London.
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3.3 Aims and Values
OUR VISION
•Cringleford CE VA Primary School aims to serve its community by providing an education of the highest quality
within the context of Christian belief and practice.
•We will do this within a creative, caring and secure environment, where everyone aspires towards excellence.

OUR PUPILS
•We aim for all pupils to have:
•a good understanding of the meaning of faith in Jesus Christ and our core Christian values – respect,
forgiveness, creativity, compassion, responsibility, friendship and courage
•high self-esteem, resilience and aspiration
•enquiring minds and a love of learning
•a sense of personal achievement and pride in their school and community

OUR GOALS
•To help our children achieve this we will:
•teach a stimulating, balanced and relevant curriculum, providing a wide range of memorable learning
experiences
•treat everyone with equal consideration and respect, including those from all faiths or none
•support our staff to achieve the highest standards of teaching and learning
•value the strong partnership which exists between parents, church and the wider community

3.4 School Data
Cringleford CE VA Primary School Performance
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3.5 School Improvement Development Plan (SIDP)

The Quality
of Education

•Curriculum development: Updating the Teaching and
Learning Policy / Monitor the progession skills taught
across year groups / Create subject leader portfolios of
work / Reviewing the assessment of non-core subjects
•Embedding the new RSHE and RE policies and schemes
of work / subject leader action plans to prioritise
implementation of recovery curriculum
•Ensure the continuity of good quality learning in
current situation: developing our remote learning offer
•Addressing the gaps in children's learning: identifying
social and emotional needs / Using the Catch Up
Premium to support learners (particularly those who
are vulnerable and/or disadvantaged)

Leadership
and
Management

•Contine to ensure the school is a COVID Secure
workplace
•Appointments of bank staff and HLTA as part of
contingency planning
•Development of middle and senior leadership roles
following key staffing changes (SENDCO, Assistant
Heads)
•Review of staffing structure to fit the current needs of
the school
•Professional development of support staff through
VNET training

3.6 Church Links
As a Church of England Voluntary Aided School Cringleford Primary has
strong links with St. Peter’s church. Rev. Tim and Rev. Graham have been
doing an assembly a week and have previously helped with RE lessons
when requested by school staff. But the church links and support only
just begin with the ordained members of the church.

Rev Graham Wilkins
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In non-COVID times a dedicated team comes into assembly once a
fortnight to “Open the Book” and dramatize Bible stories. The church’s
“Mothering Friday” has been well received where each year the church
puts on tea and cakes as a thank you for all those who look after children
as a Thank You. Rev. Tim has also led a Kindness Lunchtime Club which
encouraged the children to think about being kind to those around them.
The church also supports experience days run by a local Christian Youth
Charity.
In addition to this Rev. Graham and several of the church are on the
governing body along with other members of local churches and others
Rev Tim Yau
from our community. We would love to continue to grow these links and to
continue to support the school as they strive to see the children experience life in all its fullness.

3.7 School Views
3.7.1 Views and Thoughts of Pupils
Honest and fair.
Listens to people
Make sure everyone is safe.
Smiley and kind
Be able to deal with hard and tricky situations
Spend time in classrooms
Keeping the school the great place it is
Strict with bullying
Clever
Creative
Care about the environment and global issues
Like Mr Poppy
A friendly person to look after us
Full of joy - someone who can have fun with us
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3.7.2 Views and Thoughts of Staff
Trust
Staff wellbeing as a top priority
Compassion
Open door approach
Good staff morale so colleagues go ‘above and beyond’
Diplomatic
Professional
Empathetic
Enthusiastic
Have a sense of humour
Caring for children and colleagues
Passionate about our school and the community
Empowering staff.
Developing a strong sense of team

3.8 Parents and Teachers Association
The Cringleford School PTA is a Registered Charity that exists primarily to raise funds for the school.
We achieve this by organising events for the children, parents and teachers, such as Children’s
Discos (always a favourite), Quiz & Chip night, Christmas Fair, the Summer Fete and many other fun
events.
All of the money raised as a PTA directly benefits the children at our school, and in 2019 almost
£13,000 was raised. With these funds we are able to contribute towards (amongst other things)
school trips, a huge amount of outdoor play equipment for the playground, art materials and
subsidise workshops for the children. We continue to raise money for projects that the school
would like funding for which benefits all the children in the school from Reception up to Year 6.

3.9 Set Your Sights Before/After School Club
Set Your Sights is a Childcare, Sports and Drama coaching company that has been running workshops
and Ofsted registered childcare in schools all over Norfolk since 2008. The aim of Set Your Sights is to
provide fun, safe and inspiring learning environments to allow all children to fulfil their potential.
Set Your Sights offer a Before and After School Club at Cringleford Primary School every day
throughout the year during term time. The Before School Club is available from 7.50 am and is held
in the School Hall, with the After School Club running until 6:00 pm in the Adult Learning Room.

RESPECT. BELIEVE. ACHIEVE
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3.10 Cringleford Crackerjacks Pre-School
Cringleford Crackerjacks Pre-school was established in 1972 in St Peter’s Church Hall, and has been
located within Cringleford CE VA Primary School since September 2013. Crackerjacks have a child
centred ethos and offer a range of structured play-based activities and themes, in a stimulating and
nurturing environment. In 2016, Cringleford Crackerjacks received an Ofsted Outstanding rating in all
areas.

3.11 Useful Links
School website:

www.cringleford.norfolk.sch.uk

Ofsted report:

Ofsted | Cringleford CE VA Primary School

SIAMS report:

SIAMS Report | Cringleford CE VA Primary School

School Data:

Cringleford CE VA Primary School Performance
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4 Job Description
Job title

HEADTEACHER

Responsible to

Chair of Governors

Responsible for All employees of Cringleford CE VA Primary School
Salary range

Educator Solutions Optional Pay Scales (ESOPS) Leadership Scale
Group 3 – L18-24

Generic knowledge and professional competencies
Applicants must be able to demonstrate their competency against the National Standards for
Headteachers (October 2020). Governors will use these as a check to ensure that their selection
process is sufficiently comprehensive, covering all of the key areas of headship.
School culture and behaviour
The headteacher will:


Build and enhance a culture where pupils experience a positive and enriching school life,
underpinned by the school’s distinctive Christian ethos and values.



Uphold educational standards in order to prepare pupils from all backgrounds for their
next phase of education and life



Ensure a culture of staff professionalism



Encourage high standards of behaviour from pupils, built on rules and routines that are
understood by staff and pupils and clearly demonstrated by all adults in school



Use consistent and fair approaches to managing behaviour, in line with the school’s
behaviour policy



Value the opinions of staff, pupils and parents whilst gaining their respect and cooperation.

RESPECT. BELIEVE. ACHIEVE
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Teaching, curriculum and assessment
The headteacher will:


Establish and sustain high-quality teaching across all subjects and phases, based on
evidence



Ensure teaching is underpinned by subject expertise



Effectively use formative assessment to inform strategy and decisions



Ensure the teaching of a broad, structured and coherent curriculum



Establish curriculum leadership, including subject leaders with relevant expertise and access
to professional networks and communities



Use valid, reliable and proportionate approaches to assessing pupils’ knowledge and
understanding of the curriculum



Ensure the use of evidence-informed approaches to reading so that all pupils are taught to
read



Lead the school's response to the challenges of remote learning and enable children to
make progress whilst away from the classroom environment.

Additional and special educational needs (SEN) and disabilities
The headteacher will:


Promote a culture and practices that enables all pupils to access the curriculum



Have ambitious expectations for all pupils with SEN and disabilities



Make sure the school works effectively with parents, carers and professionals to identify
additional needs and provide support and adaptation where appropriate



Make sure the school fulfils statutory duties regarding the SEND Code of Practice.

Managing the school
The headteacher will:


Ensure staff and pupils’ safety and welfare through effective approaches to safeguarding, as
part of duty of care



Manage staff well with due attention to workload



Ensure rigorous approaches to identifying, managing and mitigating risk



Manage school finances effectively, including making difficult budget decisions.
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Professional development
The headteacher will:


Ensure staff have access to appropriate, high standard professional development
opportunities



Keep up to date with developments in education



Seek training and continuing professional development to meet needs

Governance, accountability and working in partnership
The headteacher will:


Understand and welcome the role of effective governance, including accepting
responsibility



Ensure that staff understand their professional responsibilities and are held to account



Ensure the school effectively and efficiently operates within the required regulatory
frameworks and meets all statutory duties



Work successfully with other schools and organisations



Maintain working relationships with fellow professionals and colleagues to improve
educational outcomes for all pupils



Maintain a strong working relationship with the Church which is recognised and valued by
pupils, staff and the wider school community.

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not
a comprehensive list of all tasks that the headteacher will carry out. The postholder may be required
to do other duties appropriate to the level of the role.
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5 Person specification
Qualifications, experience and professional development
Essential
Qualified teacher status with evidence of appropriate professional development, as a
Headteacher or Deputy Head, relevant to school leadership.
Up to date knowledge and understanding of the Primary curriculum and recent developments in
education.
The ability to work with political and financial astuteness, within a clear set of principles centred
on the school’s vision, ably translating local and national policy into the schools’ context.
An enhanced DBS Check.
Experience of having led or made a significant contribution to the success of a school as a
Headteacher or Deputy Head.
The ability to identify and encourage aspiring leaders, in a climate where excellence is the
standard, leading to clear succession planning.
Experience of and a commitment to promoting and safeguarding the welfare of pupils.
Experience of using pupil performance data to assess, monitor and analyse pupils’ progress
to plan interventions and improve teaching and learning.
Able to evaluate the quality of teaching and support teachers to improve their practice to
become outstanding practitioners.
Experience of developing and implementing a creative, exciting, and inclusive curriculum where
pupils are nurtured to achieve their full potential and find learning irresistible, including children
with barriers to learning.
Experience of Ofsted Inspection as a Headteacher, Deputy Head or Senior Leader.
Desirable
NPQH
Trained in Safer Recruitment, Prevent, Child Protection.
Recent experience of setting and managing budgets, including a good understanding of effective
uses of Pupil Premium funding, and setting procedures and priorities for expenditure.
Experience of SIAMS inspections and frameworks.
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Christian Ethos
Essential
Committed to promoting and developing the ethos and values of the school, acting in accordance
with accepted Christian principles, and supporting the aims and purpose of the Church of England
and the Diocese of Norwich.
Desirable
Experience of working in a church school.
Being a worshipping member of a Christian community.
The successful candidate will also be able to demonstrate many of the following desirable skills and
characteristics:
Professional qualities
The ability to communicate a clear vision for the school, in line with its ethos and values, and
drive strategic leadership.
The ability to develop a culture within which all staff are valued, motivated, challenged and
supported to develop their own skills and subject knowledge and to support each other.
The ability to develop a distributed leadership structure where staff are encouraged to develop
their own management and leadership skills.
The ability to establish rigorous, fair and transparent systems and measures for managing the
performance of all staff, addressing underperformance, supporting staff and valuing and
promoting excellent practice to become outstanding practitioners.
Demonstrable experience of successful line management and staff development.
The ability to build appropriate and effective relationships with children, staff, parents, governors
and other stakeholders.
The ability to recognise and welcome strong governance and actively support the governing body
to understand its role and deliver its responsibilities effectively.
Excellent written and verbal communication skills.
The ability to provide a safe, calm and healthy learning environment for all pupils and staff
focused on safeguarding pupils and developing exemplary behaviour in school and in wider
society.
Experience of enabling pupils to become resilient, motivated and independent learners.
Have high expectations of achievement, attendance and behaviour and committed to creating an
environment where all children are valued, can contribute, and achieve success.
RESPECT. BELIEVE. ACHIEVE
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Personal qualities
Committed to getting the best outcomes for all pupils and inspiring the spirit and joy of learning.
Able to communicate effectively, and to listen to, understand and work effectively to secure
excellent relationships with staff, families, governors, pupils, and external agencies.
Able to lead by example and inspire others and possessing a level of gravitas appropriate to the
role.
Able to create an inclusive working environment in which all are valued and able to contribute
ideas and opinions.
Adaptability, creativity, commitment and integrity.
Self-motivated and organized, with the ability to delegate and prioritise work effectively.
Demonstrates resilience whilst also showing compassion in dealing with issues.
Commitment to uphold the 7 principles of public life (the Nolan principles) at all times

RESPECT. BELIEVE. ACHIEVE
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6 Important information
6.1 Advert Summary
The Governors seek to appoint an enthusiastic and inspirational Headteacher following early
notification that our current Headteacher will be leaving at the end of this academic year after 10
successful years of headship. The new head will continue to lead our school and build on the longstanding strong foundations which already exist.
Cringleford CE VA Primary School is a school built on Christian values and our motto, ‘Respect,
Believe, Achieve,’ underpins everything that we do. You would be expected to uphold these
principles and use them to create an inclusive working environment in which all are valued and able
to contribute ideas and opinions.
We are looking for an inspirational leader who is committed to getting the best outcomes for all
pupils and inspiring the spirit and joy of learning. You will either be a current, serving Headteacher
or Deputy Headteacher or someone with recent Headteacher experience who is looking for an
exciting new challenge
Our school is popular and has a very good local reputation. It has been rated outstanding by both
Ofsted and SIAMS (spring 2017). We have a committed staff who are willing to go above and
beyond, children who are kind and polite and who love to learn, parents who are very supportive
and a Governing Board who will be very helpful and encouraging.

6.2 How to apply
Please complete the online Norfolk County Council application form at:
http://www.educationjobfinder.org.uk/
Only applications submitted on the specified application form will be considered.

6.3 How to arrange a visit to the school
Visits to the School are positively encouraged to allow candidates to appreciate the potential
presented by this opportunity. Despite the current situation, the school is operating as normally as
possible. Visitors will be expected to comply with current COVID safety guidance.
Please contact the school office on 01603 454946 or e-mail office@cringleford.norfolk.sch.uk to
arrange a visit in the first instance.
Expenses will not be payable for initial school visits.
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6.4 Key Dates
Activity

Date

School visit window

6th to 20th January 2021

Application deadline

21st January 2021

Interview

4th and 5th February 2021

Commencement Date

1st September 2021
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